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Go to Steinbright and Get To Work Steinbright's powerful combination of co-op and career services is a Drexel advantage for employment or

professional experience and beyond.
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CO-OP TIMELINE

CO-0P
CO-OP CYCLE ASSESSMENT
ASSIGNMENT COOP 101 INTRODUCTION A ROUND B ROUND C ROUND ON CO-OP + EVALUATION
MEETING

Students receive Students are Students meet with their Students apply Students apply Students apply Steinbright stays Students and

co-op cycle automatically registered assigned co-op advisor for desired co-op for desired co-op for desired co-op in fouch with employers provide

assignments. for COOP 101, which to discuss their specific positions. positions. positions. students and experience
provides a foundation inferests, refine job Employers hold Employers hold Employers hold employers to assessments and
for the skills needed search skills, and begin inferviews over interviews over interviews over offer support co-op evaluations.
for a job search. the job search process. a 6-week period. a 3-week period. a 3-week period. and guidance.
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Career Development Center Charts are for informational use only; individual schedules are determined by Steinbright and academic program.
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